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WHMIS 2015 
Update and FAQs 
March 4th, 2015 
 
Update   
 
The Canadian government has introduced new Hazardous Products Regulations (HPR), which 
came into effect on February 11th, 2015.i The HPR repeals and replaces the federal Controlled 
Products Regulations.ii 
The purpose of the HPR is to revise Canada's classification and hazard communication systems 
for workplace hazardous chemicals by implementing a global standard.iii This global standard is 
called the Globally Harmonized System for the Classification and Labelling of Chemicals (GHS). 
The GHS is already being implemented by the United States and many other countries around 
the world.iv  
 

 
You have questions? The ACSA has answers. 

 
Please note that the FAQs below are specific to employers' work sites in Alberta. If you have work sites 
in other provinces, or if you are federally regulated, please seek advice on compliance with WHMIS 2015 
from the government's worksafe department in your jurisdiction, or your provincial construction 
association. 

Q: What is the new WHMIS called? 
 
A: The system is now called WHMIS 2015 in Canada,v and 
may also be referred to informally as "WHMIS after GHS."   
 
Q: What has changed? 
 
A: Hazard Symbolsvi are now called Pictograms (see below). Safety Data Sheets 
(SDS) for hazardous products (formerly called material safety data sheets or MSDS) 
contain 16 sections of information, rather than the 9 sections required under WHMIS 
1988.vii  Good news: Many workplaces have already been using the SDS format. 
 
Example of new Pictograms: 

WHMIS 1988 
Hazard Class 

WHIMS 1988 
Symbols 

WHMIS 
2015 

Pictograms 

WHMIS 2015 
Hazard Class 

A 
  Gases Under Pressure 

B1 to B6 
  Flammables, Self-Heating, 

Emit Flammable Gases, 
Pyrophoric Gases, Liquids & 
Solids, Organic Peroxides   
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Q: So what are employers' responsibilities under WHMIS 2015? 

 
A: Employers in Alberta who are subject to the Alberta Occupational Health and 
Safety Code, 2009 (OHS Code) are responsible for identifying and assessing hazards 
at the work site, and for taking measures to eliminate or control those hazards. This 
responsibility on employers has not changed.  
 
Employers should also be aware that Part 29 of the OHS Code places many obligations 
on employers regarding WHMIS. 
 
Part 29 of the OHS Code has not yet been updated to reflect the new terminology and 
requirements of the HPR. Alberta is currently amending Part 29 of the OHS Code, but 
it could take up to a year to make these changes.viii Proposed changes to Part 29 of 
the OHS Code would allow employers to comply with the old WHMIS system, the new 
WHMIS 2015, or both systems during a three-year transition period.ix 
 
For now, Part 29 of the OHS Code requires employers to do the following, (among 
other things):x   
 

 Comply with the OHS Code: ensure that controlled products are used, 
stored, handled or manufactured at the work site in accordance with Part 29 
 

 Train Workers: ensure that workers who work with or near controlled 
products are trained in (1) procedures for safely storing, using and handling the 
product, (2) procedures to be followed in an emergency involving the controlled 
product or if there are fugitive emissions, (3) the content required to be on a 
supplier label and a MSDS, as well as the purpose and significance of that 
information  
 

 Label Controlled Products: ensure that a controlled product or its container 
at a work site has a supplier label  
 

 Have MSDSs available: employers who acquire controlled products for use at 
the work site must obtain a MSDS for that controlled product and ensure that 
the MSDS is readily available at the work site to workers who may be exposed 
to a controlled product, as well as to the joint work site health and safety 
committee (if there is one). If the MSDS for a controlled product is 3 years from 
its latest revision, the employer must, if possible, obtain an up-to-date 
supplier's material safety data sheet for the controlled product. 

 
The resources listed at the end of this bulletin contain more detailed information on 
changes and responsibilities under WHMIS 2015.  
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Q: Is my WHMIS Training from the ACSA still valid? 
 
A: Short answer: Yes. 
 
We are updating the WHMIS Train-the-Trainer course content to include WHMIS 2015 
requirements. This will continue to evolve as we wait for changes to Part 29 of the 
OHS Code. 
 
Q: Do employers have to provide training on WHMIS 2015 right now? 
 
A: Employers may need to train workers to both the old (WHMIS 1988) and new 
(WHMIS 2015) systems, depending on what products are at the work site, how they 
are labeled,  and whether the supplier has provided a MSDS or an SDS.  See the next 
FAQ for more details on training requirements from Work Safe Alberta. 
 
Q: How is Work Safe Alberta addressing these changes? 
 
A: Work Safe Alberta has indicated that it expects employers to proceed as follows:xi  

 
1. If there are no products with WHMIS 2015 safety data sheets (SDSs) and labels 

in the workplace, the employer continues to comply with WHMIS 1988 
requirements. 

2. If the employer receives a product that has a SDS and label(s) complying with 
WHMIS 2015, the employer must comply with the WHMIS 2015 requirements. 
This includes, but is not limited to: 

 Providing training under Section 397 of the OHS Code that includes 
content consistent with WHMIS 2015 for SDSs and labels for workers 
who work with or near the product(s);  
 

 The employer is not required to ensure the SDS is within three years of 
its latest revision—as this requirement has been removed in WHMIS 
2015 for suppliers. Suppliers must update SDSs as soon as significant 
information becomes available. Therefore, each time an employer 
purchases a hazardous product, they must ensure they are provided with 
the most current version of the supplier SDS. 

 
3. If the employer receives a product that complies with WHMIS 2015, they may 

apply a work site label to the product container, in accordance with Section 398 
of the OHS Code, which complies with WHMIS 1988. In this case, they can 
continue to only comply with WHMIS 1988 in the workplace. However, in 
addition to complying with the WHMIS 1988 requirements, they also must 
ensure that the SDS provided with the product contains all of the information 
listed in Schedule 1 of the federal Controlled Products Regulations. 

4. Where an employer has products that meet both WHMIS 1988 and WHMIS 
2015 in the workplace, the employer must comply with both systems 
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concurrently, including training, unless they have chosen to follow option #3, 
above, for each product that complies with WHMIS 2015. 

Q: Is ACSA changing the content of the CSTS course? 
 
A:  At present, there is no requirement to change the content of CSTS.  The WHMIS 
Module within CSTS covers the generic component of WHMIS 1988 only, giving 
workers awareness of the three components of WHMIS: training, labels, and MSDSs, 
which remain largely unchanged.  CSTS will be updated as necessary to accurately 
reflect WHMIS 2015.  
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Further References: 
 
For specific details on WHMIS 2015, see the following resources: 
 
Government of Alberta, Jobs, Skills, Training and Labour. (2015, February 20). Explanations of 
OHS Legislation. Retrieved from Alberta, Jobs, Skills, Training and Labour: 
http://work.alberta.ca/documents/OHS-Bulletin-CH009.pdf 
 
Canadian Centre for Occupational Health and Safety. (2015, February 12). GHS Pictograms 
and Hazards. Retrieved from CCOHS: http://ccohs.ca/products/posters/pdfs/GHS.pdf 
 
Canadian Centre for Occupational Health and Safety. (2015, February 13). WHMIS 2015 - 
General. Retrieved from CCOHS: 
http://www.ccohs.ca/oshanswers/chemicals/whmis_ghs/general.html#_1_11 
 
Canadian Centre for Occupational Health and Safety. (2015, February 13). WHMIS.org - 
Canada’s National WHMIS Portal: 
 
Government of Alberta, Jobs, Skills, Training and Labour. (2015, February 20). Explanations of 
OHS Legislation. Retrieved from Alberta, Jobs, Skills, Training and Labour: 
http://work.alberta.ca/documents/OHS-Bulletin-CH010.pdf 
 
Queen’s Printer for Canada. (2015). SOR/2015-12 to 25 and SI/2015-2 to 3 and 5 to 10. 
Canada Gazette Part II, 149(3), 330-580 

i Hazardous Products Regulations, SOR 2015-17 at s. 22 ["HPR"]. 
ii Hazardous Products Regulations, SOR 2015-17 at s. 21. Controlled Products Regulations, SOR 88-66. 
iii See the Regulatory Impact Analysis Statement regarding the HPR at page 439, Canada Gazette, Part II, Vol. 149, No. 3, 2015-02-11. 
iv See the Regulatory Impact Analysis Statement regarding the HPR at page 439, Canada Gazette, Part II, Vol. 149, No. 3, 2015-02-11. 
v See Work Safe Alberta's Occupational Health and Safety Bulletin, Changes to WHMIS Legislation, CH-009 – Chemical Hazards, 
February 2015. 
vi See the Regulatory Impact Analysis Statement regarding the HPR at page 444, Canada Gazette, Part II, Vol. 149, No. 3, 2015-02-11.  
See Pictograms in column 3 of Schedule 3 of the HPR versus hazard symbols in Schedule II of the Controlled Products Regulations.  
vii See section 4(1) of the HPR and section 12 of the Controlled Products Regulations, SOR 88-66. 
viii See Work Safe Alberta's Occupational Health and Safety Bulletin, Changes to WHMIS Legislation, CH-009 – Chemical Hazards, 
February 2015.  
ix See Work Safe Alberta's Occupational Health and Safety Bulletin, Changes to WHMIS Legislation, CH-009 – Chemical Hazards, 
February 2015.  
x See sections 395(2), 397(1)(a) , 397(1)(b), 397(1)(c), 398(1), 404(1), 406(1) and 407 of the OHS Code. 
xi See Work Safe Alberta's Occupational Health and Safety Bulletin, Transition from WHMIS 1988 to WHMIS 2015, CH-010 – Chemical 
Hazards, February 2015. 
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